Wik ARFEREE (AAMC) HYFER- s FIFLRAFL (V2Q
reports) °
v E L g 4 B 2014 & 10,270 4 5 2015 & 11,586 4 o

Q1: %] (Gender):

e 2014 & (%) 2015 & (%)

L Ea 48.9% 49.2%

e 51.1% 50.8%

) A G R e A A 10,270 * 11,586 +
A AR H i@%%l‘%%g (AAMC) shficdg R iR > Bil4e “3 Eﬁ?]%

ll'L‘
g €524 o i s (AAMC Student Record System » #§ f= SRS)”

Q2: ¥FH- #mg 4 Ed (Age during second-year):

EN 2014 & (%) 2015 & (%)
21 F 1T 0.1% 0.2%
21-23 /& 36.3% 36.9%

24 - 26 & 45.2% 44.3%
27-29 & 12.1% 12.1%

29 11+ 6.2% 6.6%

v E L g 4 B 10,270 # 11,586 £
EXTXEE 24 % 24 #%
(Median age at M2)

A L FEHEEpH B 2 RFLE € (AAMC) iy Kk o b4 “F B F
g €52 it b (AAMC Student Record System » # #- SRS)”

Q3: E4ri® p 233k (How do you self-identity):

2014 & (%) 2015 & (%)
A 317 B BT B 8.9% 8.9%
@ FL7 » %u (Hispanic,
Latino, or of Spanish
origin)
1. P 0.2% 0.2%
2. B Gy 0.7% 0.4%
3. v ¢ 0.9% 0.9%
4. 3 PR 4 0.3% 0.3%
5. 80 R TR E 2.8% 2.8%
ES -5
6. F8 0.2% 0.2%




7. AW E 1.9% 2.2%
8 Hidrid o 2.0% 1.7%
TEREAFFII R R

B. 2B %% A [P 1.0% 1.0%

Brde o i X (American

Indian or Alaska Native)

C. &M A (Asian) 20.6% 21.0%
1. 458 0.2% 0.3%
2. 2% 0.1% 0.1%
3. ' [ 6.1% 6.2%
4. EER 1.1% 1.2%
5. & 5.8% 5.8%
6. B R 0.1% 0.1%
7. p & 1.0% 1.0%
8. it/ 2.3% 2.0%
9. ¥ 0.0% 0.0%

10. ¥ Ffrh 0.8% 0.9%

11. 2% 1.5% 1.6%

12, 43 1.6% 1.8%

13. H s W 0.8% 0.6%

D. 2 4 &z ¥ R4 7.0% 7.2%

(Black or African
American)

1. 220 1.6% 1.9%
2. FEEE RA 4.2% 4.4%
3. Lot b 1.5% 1.2%
4, Hig 2 A pNzhp ¥ 0.1% 0.2%

& 4

E.E vt Rl His 0.3% 0.3%
= T ¥ E 2 (Native

Hawaiian or Other Pacific

Islander)

1. B g 0.0% 0.0%
2. T A% AR 0.2% 0.1%
3. AL 0.0% 0.0%
4, His < TX g R 0.1% 0.2%

Fov 64 66.1% 65.7%




G. H# 3.5% 3.6%

¥ E R g4 9,286 4 10,884 +

g

1. Fli ;}";ﬁgga‘& FIEwE > FP B AraE AL ¥ R 2 EE 100% -

LL»\

FPAREEp R R ERFFRE ¢ (AAMC) hificdp kif > blde "2 RFF

J‘m%‘f g 5 2 Js B & st (AAMC Student Record System » #§ #£ SRS)”

Q4.

& B wv e 4FPR IR 5 @ (What is your current marital status?):
B e AFRE R 2014 & (%) 2015 # (%)
1. B ¥ (8K BiEH) 84.1% 85.2%
2. Lk R4k 14.3% 13.4%
3. F i E AR AE 0.6% 0.5%
PERR
4. © i 0.7% 0.6%
5. & B o ein gz 0.3% 0.2%
en
6. % Bt 0.0% 0.0%
v E R L g 4R 8,892 4 10,481 £

Q5: G & hplhy B (3 e Fapin/diE

(not including a spouse/partner)) ?

) (How many dependents do you have

A i 2014 £ (%) 2015 & (%)

0 ix 94.9% 95.5%

1= 3.0% 2.7%

2 > 1.4% 1.2%

3= 0.4% 0.4%

4 gt 0.2% 0.2%

¥ Lo 8,893 « 10,483 £
ERA

Q6: Fdp T 7 P& B R 042 (Please indicate the extent to which you

agree the following statement):
B S o AR R A r’?’ﬂ%‘ g %7 & (Overall, | am satisfied with the quality of

my medical education)” - FE#H L w FERBRGOw FHE 4 2 1 HldeT £ o

v EEIE | 2 * | A Ax i E 4 v ERE
7 Z Z_ (%) | (%) P R 2L SER:N
# L (%) | (%) (%) E/S
3R 2015 & 1.3% 42% | 9.1% |56.4% |29.1% | 11,583 4




%?

230 2014 & 11% |4.4% | 9.1% |55.6% |29.8% | 10,264 *
Fﬁ g
Q7: G 55 BRETWELH AR NER L ELE 4 - 428 Y chiz 7% 1§ ik

##% %228 (Have you participated in any required curricular activities where you had
the opportunity to learn with students from different health professions?)

L7 % & 2014 & (%) | 2015 & (%)
CE 63.1% 69.4%
24 30.5% 24.7%
3 e 6.4% 5.9%
wOER g gl | 10233 4 | 11,560
Q8: F/RLABREEE  BYEFHEE Sl I dmRyTFmE ? GER T

it & ﬁ (With which other profession(s) have you had the opportunity to participate

or interact in educational activities? Select all that apply) -

EEL ¥ 2014 & (%) 2015 & (%)
vrE g 31.2% 30.1%
ERLE 70.3% 70.9%
BERY 24.9% 26.4%
TS 7.6% 6.7%
Zy 55.3% 60.5%
ELBLRRY - 4 40.2% 41.0%
FEressg 38.3% 36.2%
LR 10.9% 10.3%
AEN N« 28.1% 27.9%

i g 1 iF 27.2% 30.4%
B F 2.6% 3.9%
A 11.0% 10.3%
UGl SN 6,396 4 7,976 +
e
1457 7REEHE Q7 0 FE “Ha7 chF AP J v FEFA

2. Fla 3 FER AT E o Flt B oy A ¥ a2 £ 100% -
Q9: HHUREERERS PHEY GRDEFTALA? GERHTT R E

was the nature of the learning experience(s) with other health professmns



students? Select all that apply) °

Y S g

2014 & (%)

2015 & (%)

1 EEim# - AAFE

24.3%

21.0%

2. WEOTHE O TR R R (B4 27.4% 25.9%
B D R
B Bl ﬁ]‘{ & T (ACLS) #
3. it &P i R RAL 55.1% 57.3%
(kza52%4)
4. TRk HEE 29.3% 29.3%
5. —*'5’}% A FE e (e 28.2% 28.3%
Gk A &P 5 A#HDE
PRI~ S5 N B AR
3 E 5 RATRA DR
6. it L AL RILE Y S 31.5% 32.0%
7. BIFRHEITPR 36.2% 39.6%
8. Hi 6.3% 6.3%
¥ E R g 4 B 6,395 4 7,976 £
==
1. #4475 7R EH Q m%‘%%f"{m" AP A w FIENAR
2. FlEFFERE I w E > FP B o A0 ¥ a3 £ 100% ©
Q10: FF !w:# SRLB SAe T FE B g 3 (Please describe how often you attend):

A 5 p e ¥ B uafek kA% /i7# (In-person pre-clerkship courses/lecture at
pﬁ ES

YOUR medical school):

£ A i 5% =3 3 A iE | wERE
%2 4 5o ST | A
#
3% | 2015 & | 18.2% 16.7% | 12.9% | 14.7% | 37.6% 11,318 4
¥E
3
3% | 2014 & 16.8% 159% | 12.6% | 15.3% | 39.4% 9,920 £
7 &
3

B. & p © FHInihm e ¥ Ffe/ it (b #HE

£V ARAE) (Virtual

pre-clerkship courses/lectures (e.g., podcast or video) at YOUR medical school):

R

E44
A

X4

v ERE




KL 7 bob =g B 4 M
#x

3R | 2015 & | 20.3% 15.9% | 11.3% | 15.8% | 36.7% 11,201 4
FE
f
3 | 2014 & | 20.9% 16.4% | 11.9% | 15.2% | 35.5% 9,819 4
FE
f

Q11. FHAH [G3& * T 5| ik 7R R 5 (Please describe how often you utilize

the following online resources):

A d B F R e B F 8 T A/

E kg | e 2t | 320 &P I L
3 - i B - - % 2l SE AN
L =% - =X Hic
=X
3% | 2015 & | 37.5% 29.5% | 16.9% 11.7% | 4.4% 11,344 £
FE
S
30 | 2014 & | 38.4% 30.0% | 17.5% 10.7% | 3.3% 9,915 4
FE
S
B. # féf%j? BRT F R REARAE ()4 YouTube):
S KRR | 3 il & p v ERE
L - B |- - & ek e A N
v - ’ - - =% #c
= =
3% | 2015 # 4.6% 18.4% | 29.4% | 34.3% 13.4% 11,328 4
¥E
3
3% | 2014 & 5.7% 22.6% | 31.8% | 30.7% 9.1% 9,908 #
7 &
3
C HEFHF KT Tl € g4 (b4 Wikipedia):
3N i N I A 3t 3 & p v ERE
Ry B~ |- B - & SR




=X LI - = i
BN

3% | 2015 & 1.1% 3.2% 10.0% | 36.0% 49.7% | 11,312 +
FE

9

3% | 2014 & 1.0% 3.1% 8.8% | 35.4% 51.9% 9,894 4
FE

[ES

Ql2: Erpygd 4 AERYFPFL T EIRFFRRYES - RS

(When did you take, or when do you expect to take, the USMLE Step 1 exam?)

LR 2014 & (%) 2015 & (%)

Ao omd - PRERORISR 0.2% 0.2%
hE o enE B R w2 1.0% 0.8%
+ ¥ - FEEORI%
e Eg- 3 T 2 Fod 11.4% 14.4%
2 3% - TR

AP ESIE s R 87.4% 84.6%

Fe BB %

v E R K g 4 9,936 4 11,356 *

Ql3. BT BenF Ry M FH A7 §HEauc % (Are you aware that

your school has policies regarding the mistreatment of medical students?)

7 —'I.‘r'_{g' 2014 & (%) 2015 & (%)
g 84.6% 86.0%
3 15.4% 14.0%
v E R g 4 ik 9,920 * 11,351 4
Ql4. EETF 4vsg G E RIEL 5 BT %ﬁ B4 7 5 FEE (Do you know

the procedures at your school for reporting the mistreatment of medical students?)

2.7 oo 2014 & (%) 2015 & (%)
2 58.3% 61.6%
3 41.7% 38.4%
v E R K eng A 9,933 4 11,356 4

Q15. FiGdp NG

extent to which you agree with the following statements about your medical school):
A NF R EFLPL B LA

ERAAR LA LS

LT MY S hF a2 fuif o4z & (Please indicate the

Brds il



P 8 2 F 2 | HFE S EL v ERE
EAE |2k | R T (%) | (%) [ S S SR
T (%) | (%) (%) e
R
30| 2015 & 08% |3.3% |10.4% |48.2% |37.3% | 11,218 %
FE
Fx
30| 2014 & 0.6% |2.9% | 9.7% |49.4% |37.3% 9,744 +
¥ g
=3
AAFRETE LI IEY -
v ¥ ¥ |2k 2R | FDL|2F | PERSE
F@ |2k (%) | T (%) PR | PEAR
L (%) (%) (%) £/ 3
R
230 | 2015 # 28.6% | 42.0% |15.1% |10.9% |3.4% |11,188 *
FE
=3
P3| 2014 & 28.9% |41.1% |15.0% | 11.6% |3.5% 9,711 *
FE
=3
LA R R Y LIRS B PHA SRR iR -
S 2L F * * Fx B R N 4 v ERE
EF ARO[ | (%) FLo|FLR
L (%) (%) (%) S
&
23| 2015 & 1.3% | 7.1% |27.2% [47.1% |17.3% | 11,177 *
¥E
=3
>3 | 2014 & 1.3% | 7.7% |26.5% |47.9% |16.5% 9,713 «
7 &
=3
ARG YRR A R AR A B AR e Ry 2T
S 2t ¥ y * FE R P 4 v ERE
FA AR DT (% | FR | PE2E




T (%) (%) (%) ¥
-
3% | 2015 & 27.4% | 47.8% |16.5% |6.2% |2.1% 11,200 +
FE
£3
>0 | 2014 & 26.7% | 50.0% |15.4% |6.1% |1.8% 9,728 +
FE
£
AR SR A A B PR AT R R L T A4
v E P 4 7 PFE | FR P v E R K
EF AR %)) | (%) A FEAR
L (%) (%) (%) /S
1
»>3% | 2015 & 23% |85% |[28.3% |43.2% |17.7% | 11,188 *
FE
£
>3 | 2014 & 1.9% |89% |28.7% |42.9% |17.5% | 9,728 *
FE
£
AJrE LZ AR S HFFAEEGEEE -
v E EL 4 7 e rFE | RBE E v E R E
EIE | AR R (%) 2 (%) il NI g e N
(%) (%) (%) ¥
-
>3W | 2015 & 1.5% |7.4% |19.6% |55.4% |16.1% | 11,155 4
FE
£3
>3 | 2014 & 1.7% | 7.8% |20.5% |54.6% | 15.3% 9,683 4
7 &
£3

CAEFRE A DL IRE G AT FA e - B b 3 AR L)%
Fa g it— B B o

m

&

SE AR
Z=

*

* FE

v ERE




EF | kF & (%) | FR | EAA
T (%) | (%) (%) (%) He
o

240 | 2015 & 28.7% |34.0% |21.4% |12.5% |3.5% | 11,178 «
FE
£
230 | 2014 & 26.1% | 35.5% |21.8% |13.2% |3.4% 9,714 *
FE
x

H o B4 FEY32%n1 L 7 RS PRS2 RAKhar] 23 o vk 1
E] A L_’f‘]%ﬂ_‘ o

vEE |AF |2k 4@ | kL |AF |vERS
AR T | (%) PR PFLR
P L) (%) | (%) (%) | %

Enpdl 2015 # 3.0% | 10.3% | 24.2% | 47.6% | 14.9% 11,159 +

%%‘f

}_-%’5 2014 # 2.9% |10.1% | 26.0% | 46.9% | 14.2% 9,687 %

RSB SFF Rk W2 P AS T T TR

v E iR EL 4 7 e rFE | RBE E v E R E
N S L (%) PR | E AR
# L (%) | (%) (%) (%) S
3R 2015 # 2.8% | 9.5% |22.6% |45.2% |19.9% | 11,194 *

¥E
£
>3 2014 & 2.5% 9.9% | 22.0% | 45.6% | 19.9% 9,727 *

FE
3

Qle. ¥ B & % (Learning Environment Scales):
- "\%5:‘3’;]”—‘ 2% 8?4 (Medical School Learning Environment Survey » 3
7ﬁL MSLES) Ber  FE1 L1l BRD FEEYREBES= Ba v - [T
5 (emotionalclimate) » 4 - B4 76 » 2 84 g i H o 5 - £
(subscale) H -2 P ety > H A H 0 0-5 A E&EE o



FopEER SR
BAED NG rEF 0 A gk e dE0n

I Sl A R

R4k
IRG ‘:'m

st 2l o 7o If%‘]_\’—_%\'

-/LJF

R AR B oo 4G HE A o -
» T o g

iR

A 2w E A BERNT o gttt — B Rdg 1k (Cronbach's alpha) Ak (7 &

>g

A W5 A

(Emotional Climate):

HHFTHELRETET I HEY R
RS 4 ER- B G\T‘u (achievement) ~ £ p ¢
AR R KT ER O ERREER

BPAFR- R T LRI 0T 1, 4 rEE 07 2
EHRRZ AT B

B F ez

gh J};"FT _jfZ f’

Ao PR R

P4

iR %E‘:’ﬁ‘}" § °oip it
(valuing oneself) ~ T % & ji¥
® (what extent or how

often) o friF 4 M B AT F7 i NI 0-15> 5485 » 2 7 HEY
BB R AR w o
wES | G RRE Tiom ges | wEra
% % | (Reliability (Mean) (Standard gl e AN
3+ Estimate) Deviation) | # (Count)
ER8
a’i‘fg% 2015 # 0.9 9.2 3.1 10,688 4
=43
ES AN 2014 & 0.9 9.2 3.1 9,155 +
e
B. 4 - B4 3% (Student-Student Interaction):

B8 B b plBi RETEFS 2 AFS R FM han B Y
Mew § o i WAE T K2R Tk £ 2 B e 2 W IEL PR
I RS CPRER I ARERE R AR NER R EaER S o F A B4
TERFEMELAYET A NFEREL 0-200 F ARG 0 AT HF Y R SR AR
NLEE

v % R dp e TiaiE Lt v F AL
% %L | (Reliability (Mean) (Standard Sl SEN
3+ Estimate) Deviation) | # (Count)
B

ES AN 2015 & 0.8 15.1 3.0 10,677 *

Zlix

?_‘%?’3%5 2014 = 0.8 15.1 3.1 9,181 *

g

C #2-

¥ fF 3 % (Student — Faculty Interaction):




F 3 82 F’“m?ﬁﬂﬁl é@ TR FE W DL FRE DR L D
.ﬁ:ﬁgmmgoﬁf TRE AR XD KEF 2 AR T BP RS PB4
PRt ReEgpoE I F fRhE2F g -3 v FRHE K ET5%
P gpr e AR AR R 4 - RS R RARE A w BTGP FAL0-
20> FFARB 0 AT HE Y RE SR AL v o
B TR Ap T Bt v E R AL
% % | (Reliability (Mean) (Standard g 4%
3t Estimate) Deviation) | # (Count)
o
i‘%"% 2015 # 0.8 14.8 3.2 10,710 *
g I
ES AN 2014 & 0.8 14.7 3.2 9,160 *
gix
QL7 4 BB hF FREK DT 5']L’I‘Hi§'.1 Lm0 HHER T B B A

W2 - Bk e § °'L3£ﬁ§’»?€-‘ff & g
AT R E B D M P ¥

% #ren (disconnected) ©

XA fk\ﬁ °

SRR B BIRETOTT geeh2 B L

wE | R | BT | G g ik ¥ OW BAL v R
& 17 k23 | (Some- | #EF | (Very | (Always) | ¥
% | (Never) | (Almost times) | (Fairly | often) | (%) EAA
(%) never) (%) often) | (%) (Count)
# i (%) (%)
& | 2015 17.7% 46.4% 243% | 59% |4.3% 1.4% 10,837
;| E A
¥
g
3
> | 2014 17.4% 48.1% 23.8% |54% |3.9% 1.4% 9,278
| E S
¥
g
3
Qus. 34 4 UL E P BRI PR B Y SR 7 U o
x & 1135 L g #4 (Respecting patient confidentiality):
SRR | BT | G ik (3 B ¥ E R




% 17 KL H (Some- | #g % (Very | (Always) | 48 %
% | (Never) | (Almost times) | (Fairly | often) | (%) 4%
(%) never) (%) often) | (%) (Count)
# i (%) (%)
| 2015 0.0% 0.2% 1.4% 5.4% 28.0% 65.0% | 10,697
I A
¥
g
ES
| 2014 0.0% 0.2% 1.3% 5.2% 28.5% 64.9% 9,152
WM E A
¥
g
S
B. &% & ¥ amF3 [#F A pdp it L3 (Using professional language/
avoiding derogatory language):
wE KRR BIEC | FRRE (A | F Y| R | ER
& | KL H (Some- | #E% | (Very | (Always) | 38 0¥
% | (Never) | (Almost times) | (Fairly | often) | (%) AN
(%) never) (%) often) | (%) (Count)
# i (%) (%)
| 2015 0.5% 1.0% 2.6% 8.9% | 38.3% 48.6% | 10,684
| £ A
¥
g
ES
| 2014 0.6% 0.9% 2.5% 8.7% | 38.2% 49.1% 9,147
| £ A
¥
g
ES
C. W% ¥ &% ¥ (Dressingin a professional manner):
I S S S S B | wER
I RiZF | (Some- |HEFE | (Very | (Always) | ALiPE
(Never) | (Almost times) | (Fairly | often) | (%) AN
(%) never) (%) often) | (%) (Count)




(%) (%)

| 2015 0.0% 0.1% 1.3% 54% |32.5% | 60.7% | 10,667
| E A

¥

¥

£

| 2014 0.0% 0.1% 1.3% 58% |32.7% | 60.0% 9,135
N3 A

¥

g

3

D. M & i3 -b")‘JF‘f hE Ben 324 %  (Resolving conflicts in ways that

respect the dignity of all involved):

wE KRR BIEC | FRRE (A | F Y| R | ER
& | KL H (Some- | # % (Very | (Always) | 485
% | (Never) | (Almost times) | (Fairly | often) | (%) AN
(%) never) (%) often) | (%) (Count)
# i (%) (%)
| 2015 0.2% 0.5% 4.3% 11.0% | 39.0% 45.0% | 10,627
M| E A
¥
g
ES
| 2014 0.1% 0.5% 4.4% 11.7% | 39.1% 44.1% 9,102
I A
¥
g
ES

E. gEEmp1itk Fiodl i %«? 4 (Being respectful of house staff and other

physicians):
wE KRR | BT FEE Ay | W RE | WER
& |7 ki H (Some- | #g % (Very | (Always) | 35 %
% | (Never) | (Almost times) | (Fairly | often) | (%) AN
(%) never) (%) often) | (%) (Count)
# i (%) (%)
| 2015 0.0% 0.2% 2.1% 7.9% | 36.6% 53.1% 10,649




PR - A G o

x| & 2
¥
g
ES
| 2014 0.0% 0.2% 2.2% 8.1% | 38.1% 51.4% 9,111
I A
¥
g
ES
F.. £ & % =~ i (Respecting diversity):
v § | | BT [ $ R | E [ FF | BL v ER
N KL 7 (Some- | #E% | (Very | (Always) | 3& 0¥
% | (Never) | (Almost times) | (Fairly | often) | (%) 4
(%) never) (%) often) | (%) (Count)
# i (%) (%)
| 2015 0.1% 0.6% 5.2% 10.4% | 33.8% 49.9% | 10,581
N2 A
¥
g
=S
| 2014 0.2% 0.5% 3.8% 9.8% | 34.3% 51.4% 9,070
| £ A
¥
g
ES
G ¢H£H %ﬁf),%: % ¥ (Being respectful of other health professions):
vE | AR | BT | R [y | FF BE | wER
&3 pRERy (Some- | #E% | (Very | (Always) | 38 0%
% | (Never) | (Almost times) | (Fairly | often) | (%) AN
(%) never) (%) often) | (%) (Count)
# % (%) (%)
2015 0.0% 0.3% 3.6% 11.8% | 38.1% 46.0% 10,692
=3 A




| 2014 0.1% 0.4% 3.7% 12.5% | 39.4% 43.8% 9,140
TR A
¥
g
=3
H. ¢ & £ H s & f (Being respectful of other specialties):
wE RO BT R (Y |V | R v
& |3 *iL 7 (Some- | #E% | (Very | (Always) | 38 0%
% | (Never) | (Almost | times) | (Fairly | often) | (%) 44
(%) never) (%) often) | (%) (Count)
# i (%) (%)
| 2015 0.1% 0.4% 4.5% 14.3% | 39.7% 41.0% | 10,661
N3 A
¥
g
=S
| 2014 0.1% 0.4% 4.9% 15.2% | 40.8% 38.6% 9,113
TR E A
¥
g
=S

| g #pFr L3¢ @ik 3H4 (Being on time and managing a schedule well):

wE R | BT R A W BA i
& |7 pRERy (Some- | #E% | (Very | (Always) | 38 0¥
% | (Never) | (Almost times) | (Fairly | often) | (%) 48
(%) never) (%) often) | (%) (Count)
# % (%) (%)
| 2015 0.3% 1.0% 7.1% 19.0% | 42.5% 30.1% | 10,682
| £ A
¥
g
ES
™| 2014 0.3% 1.2% 7.1% 19.6% | 42.9% 28.9% 9,124
IR A
¥
g




D H B e B M w 4 (Providing direction and constructive feedback):

wE RO BT R (Y |V | R v
& |3 *iL 7 (Some- | #E% | (Very | (Always) | 38 0%
% | (Never) | (Almost | times) | (Fairly | often) | (%) 44
(%) never) (%) often) | (%) (Count)
# i (%) (%)
| 2015 0.3% 1.0% 7.1% 19.0% | 42.5% 30.1% | 10,682
=S 4
¥
g
3
| 2014 0.3% 1.2% 7.1% 19.6% | 42.9% 28.9% 9,124
=2 1
¥
g
e
. B E £ 84 g3 % (Showing respectful interaction with students):
vE [k [ BEIAC [3RE [mE [ FF | AL [rER
=% | 7 kL 7 (Some- | # % (Very | (Always) | 485
(Never) | (Almost times) | (Fairly | often) | (%) 4%
(%) never) (%) often) | (%) (Count)
£ i (%) (%)
| 2015 # 0.1% 0.4% 3.8% 11.3% | 42.3% 42.0% | 10,668
R A
¥
g
3
| 2014 & 0.1% 0.5% 3.9% 11.9% | 43.1% 40.5% 9,113
R A
¥
g
3
. BT el (Showing empathy and compassion):
AR | BT |y REE ARy | KW B | wER




% 17 KL H (Some- | #g % (Very | (Always) | 48 %
% | (Never) | (Almost times) | (Fairly | often) | (%) 4%
(%) never) (%) often) | (%) (Count)
# (%) (%)
| 2015 0.2% 0.9% 5.6% 14.7% | 41.7% 36.9% | 10,670
I A
%5
g
=3
| 2014 0.3% 0.8% 5.8% 15.0% | 42.5% 35.6% 9,128
N3 A
¥
g
S

Q19.

Fh LI R LA R T AER

A AOFHFRAEREARTAFES L - B A2 6 WEF R (My medical

school has done a good job of fostering and nurturing my development as a person):

v % E 2 % e P rE | B R 2t v E R K

SN S L (%) PR PEAR

£ % L (%) | (%) (%) (%) #c (Count)

i 2015 # 2.2% 6.5% | 20.6% | 44.9% | 25.8% 10,130 +
2R
¥
g
3

i 2014 # 2.7% 7.5% |21.3% | 43.3% | 25.2% 8,680 +
2R
¥
g
3

B. ANF R AMEERTAFR L - BARDFEF S G R 2 (My

medical school has done a good job of fostering and nurturing my development as a

future physician):

i §

-

2
3k

B T

* e r FE

F &

(%)

ﬁ

W
"

=k

v ERE

g A,




#7 L (%) | (%) (%) (%) # (Count)
2015 & 0.6% | 1.7% | 6.4% |47.9% |43.4% | 10,746 *

xd

9~

w

2014 # 0.5% 1.8% 6.5% | 47.2% | 44.0% 9,173 4

5 T B

-
¥

Q20. ¥ 7 Fx 2R arik % 4 § 4 (Tolerance for Ambiguity (TFA) Scale):
7 i ark < 4 (Tolerance for Ambiguity » i £ TFA) » 237 /
Flor— B A H R 3 FE T iR (situation of uncertainty) e 4 o3
W2 maEaiinarkg 4 (TFA) chE 4 > ¢ G hiS a7 » AE* 307
FE T el o #FFRY "L’pg)%‘?@pﬁle*? g 2R o 7 R
Bk 4 &4 (TFAscores) gty L BE %\m'?* £om* BRIEY
d 183 G%Hﬂ%""é‘ o B A AT e FIA 7-420 L fRARg 0 4T
FE DR RARL 4 A%R - MG r FRAF - BRAEDTE K - A g &
<’-‘:}§$ et o A Fm et anER gy K 4 (TFA) eh T a0 e~ 85K Z ~
5% ¥ OB BT Ao o gttt — B B 4pdk (Cronbach's alpha) A4 BT 1F G
wEH P\ -k RIELZREFO0T L, 4o @E 0.7 200 > PIRZRIE2
EEFAIE AT NG T
A I Pamagrik g 4 § & (Tolerance for Ambiguity (TFA) Scale):

>

ER | GRRE | THE HEL |y R
% %L | (Reliability (Mean) (Standard k- SEAN
3t Estimate) Deviation) | # (Count)
£
i%"% 2015 # 0.8 23.8 5.9 10,437 4
2l
i%"% 2014 # 0.8 23.7 5.8 8,887 *
Zlix
Q21. A %3 EF )@:}ﬂ % (Interpersonal Reactivity Index, f§ #C IRI):
AT R E g th (R) LAR2 BRAFEcHLE - PIERE DT
£ ¢ SARE Uy o AR *w%k%u%¢i-%@ﬁﬁﬁ§§%?ﬁ

e T FHR- ERFARENE (Y2Q) P o LRI B E dp ik (RI)



BB S gl e RE - BAEIRF IR (R) RIEL - BRI
22 B IR (perspective taking and empathic concern) 74 BIE P o A E I3 B E
datk (R) b B ERE8BA v § - FBAP T ORI 4%
EREwE o AT R ””#’Eﬁio 3032 A HARE > AT RO RTANE o A4
PR ERAS - BRATNRSY o fRE PR AP c ARIBE
Aptk (Rl) ehTiam e~ FHRBL ~ 2w %—’ﬁmﬁzﬁ BT 40T o pbob s — B

K 4p % (Cronbach's alpha) Az & 7T 1% 5 i?'Jﬂ Hpfn- ko plEZRH 0T,
WA A 07 £ 00 » PIERIEL R Sd R LT L Efhe

A %3 8 F sdp P (Interpersonal Reactivity Index, IRI):

B TR Ap T WA v E R AL
% % | (Reliability (Mean) (Standard e 4
3t Estimate) Deviation) | # (Count)
-
}_‘%'3%5 2015 # 0.8 239 4.5 10,313 4
¥
};%K% 2014 # 0.8 23.8 4.4 8,791 +
e

2

Q22. A& m“%‘u&_t‘ v B E 28T A eniEd B P A (In which of the following

activities do you plan to participate during your career) ?

TR B 4 2I0F T 2014 £ (%) | 270F FFe 2015 £ (%)
FRS;E}]% A (Patient -- 98.3%
Care)

% (Research) -- 47.0%
* % (Teaching) - 62.7%
FHBef® (Medical - 33.9%
School Faculty)

7 ¥z (Administration) - 21.5%
&) e ?ﬂ EIRE AN =3

JRE 3 (Military -- 4.8%
Service)

=% fFd (Public - 30.1%
Health)

H 1« (Other) -- 3.0%
AP . s L e RN - 10,554 4

A FAFFER LA E o FP ey A F i 3 ALK 100% ©



Q23. [EApH 2B Bk #op A BRFE (Do you anticipate providing patient care

full-time or part-time) ?

R AT v 2ENF G 2014 £ (%) | 2F0F F 12 2015 £ (%)
}:%‘; (- ¥ % > 36 /| B¥) — 86.2%

‘}Ll’%‘« (- i > 36 /] pF) - 13.8%

wOE R ALE 2 - 10,340 *

AT B Q2w FiES ﬁ@;ﬁ}ﬁs A (Patient Care)” —‘F'{ v T E AR o

%3

Q24. [E4cie
in research) ?

B P F %27 7 0 (How exclusively do you expect to be involved

S8 iR B DPNFH 122014 E (%) | 270F F e 2015 £ (%)
% (Full-time) - 2.8%
kp & %27 (Significant - 41.38%
involved)
PEREE IRy ¥ - 55.9%
(Involved in a limited way)
W E R A 4 e - 4,953 *

g e Q2w FiEH 'Y (Research)” o A4 T uw ¥ AE o

Q25: B Y g - &S LA A (What general specialty or

subspecialty are you considering) ?

L N DINFFIR 2014 £ (%) | 2F0F 12 2015 £ (%)
Fr s 5 &b = & AL 2.4% 2.4%
ARFELLH 1.6% 1.6%
ELFFa B 9.6% 9.7%
FEFE AL 6.8% 6.7%
[ S ST 17.4% 17.3%
ST JRIGE S + - 2.7%
FREdgAxtp 0.3% 0.1%
(LR S 1.8% 1.7%
AN PEE AL 2.7% 2.7%
P+ ¥FE 0.0% 0.0%
WA X B 5.3% 4.8%
R S S N 2.1% 2.2%
A LB S A 5.4% 5.2%
B f gl B R A 1.7% 1.4%
B 1.0% 1.0%




| A B A 12.6% 10.1%
T B R G 0.9% 1.0%
7FL

Ak FLE A 1.1% 0.9%
T EE &KL 0.2% 0.2%
FA PR R 2.1% 2.1%
bt 0.8% 0.9%
B P R 1.7% 2.2%
e LSy 6.9% 7.1%
Wz L A % b 1.0% 0.9%
I 0.9% 1.0%
IR e - 0.3%
NS 13.1% 13.8%
ARy AR - 0.1%
w;&&gﬁ?i@ 8,985 4 10,560 *

3 2015 F > “iEATE LA F (Allergy and Immunology)” £ “+ g E i ek gl
(Colon and Rectal Surgery)” A4 “" N sﬂﬁi (Internal Medicine/
Pediatrics)” ~ “x g *hf* (Vascular Surgery)” “ARFEA %5 (Ido not plan to
practice medicine)” At 4e » o Efs 0 *3F “B = & L (or subspecialty)” A& 4c Tl 4R
g Lo

Q26. ﬁ“ﬁ%@&&?&%ﬁ‘ﬁﬁg‘ﬁﬁgm
ﬁi%‘? & rnﬂ%k AR

a@.¢& 2F0F F 1R 2014 £ (%)
AR FREL 26.3%
(e TS A
- BFEFE -
_é;P\ ,fig N
S2FLE e PR k)
FeFhmEFF 6.9% 7.0%
(Hospitalist) (r: 4f
Frokeh s 2BORE
P 4 )
:’zgg,fisfzsgw (Fr:
P;?{%f s o) ggsﬁ;}ggg N
TIeF G/ EHF Y
WA
wE R AT 2

LRSS FAAE R

2VF H 12015 £ (%)
26.5%

B — HL)

45.0% 46.1%

21.7%
3,780 #

20.4%
4.385 4




%
w2

Q27.

F QBT EERTEFE P PE P RS/ IPE  FAPE
ﬁg_«‘z —J""],{\}v’é‘ﬂ‘io

FE AP E T ER DR P G R P W hT gL
T pagsok 2IFF 2014 E (%) | 2{VFH 2015 £ (%)
%+ US$150,000 7.2% 5.5%
US$150,000 — 199,999 24.8% 26.6%
US$200,000 — 249,999 25.2% 24.3%
US$250,000 — 299,999 15.8% 17.5%
US$300,000 — 399,999 12.4% 14.8%
US$400,000 — 499,999 3.9% 5.0%
US$500,000 12+ 1.6% 1.9%
7 i 9.0% 8.4%
w R RS 4 e 780,6 * 9,086

1

BQ25 wEEE HAARE AT I E AL

Q28. % KA BF FIRd {0 chBIRRL L (career path) » T 7 i =kl A=z
TEMLRP?
A. 7T AL g i@ 1 i (Working for social change):
*ER FEREL | AFERE | LED w E R
(Not (Somewhat | (Very (Essential) | 4% e
important) | important) | important) 4 4
>3 2015 9.5% 38.8% 34.0% 17.6% 10,516 +
yr |
3 (%)
>3 | 2014 — - - - -
G
3 (%)
B. % 4T » e+ (High income potential):
7R 7 EER AFEE | RE D ¥ E R
(Not (Somewhat | (Very (Essential) | 380§
important) | important) | important) 4
Enpdl 2015 17.3% 51.9% 26.2% 4.7% 10,512 £
FE O #
3 (%)
Eag 2014 -- -- -- -- --
*




(%)

C. 2 € efRfe & &= = (Social recognition or status):

FEE | IMER |AAER | LRi | wER
(Not (Somewhat | (Very (Essential) | 38 1%
important) | important) | important) 4
Enldl 2015 36.6% 46.4% 14.9% 2.1% 10,510 4
pa |
3 (%)
23| 2014 - ~ - - -
pa |
3 (%)
D. £ %_~ % >ehw i (Stable, secure future):
7 ER 7 EER Y ER B | w R
(Not (Somewhat | (Very (Essential) | 32 18
important) | important) | important) 4
Enpdl 2015 0.8% 11.9% 43.4% 43.8% 10,528 4
¥E |
3 (%)
30| 2014 - - - - -
G
i3 (%)
E. £]i# 12fra &+ (Creativity and initiative):
7 ER 7RER EFER | BT v E R
(Not (Somewhat | (Very (Essential) | %% %
important) | important) | important) 4 4
30 2015 4.3% 31.4% 43.7% 20.6% 10,530 4
¥e |+
i3 (%)
>3 | 2014 — - - - -
e |
i3 (%)
F. A § @ e i (Expression of personal values):
7 ER 7 RER AFEE | RE D ¥ E R
(Not (Somewhat | (Very (Essential) | 3% 0%




important) | important) | important) 4%
Enll 2015 4.7% 24.0% 42.7% 28.6% 10,513 4
A
3 (%)
> | 2014 - - - - -
Fa |
3 (%)
G. j*ux%}k‘g (Availability of jobs):
AEE | RER |AAER | ek | v ER
(Not (Somewhat | (Very (Essential) | 38 e
important) | important) | important) 4%
Enpdl 2015 2.4% 23.7% 47.9% 25.9% 10,526 4
Fe |+
3 (%)
> | 2014 - - - - -
pe |
= (%)
H. 4f 3 &4 (Leadership potential):
*ER FTEREE | AFYEE | &S * g R
(Not (Somewhat | (Very (Essential) | %8 0%
important) | important) | important) 4 8 Hic
30 2015 7.3% 34.5% 40.5% 17.8% 10,513 4
G
3 (%)
30 2014 -- -- - -- --
G
3 (%)
. 1 iv& 4 T (Work/life balance):
*E& FEREE | AYER | LED v g R
(Not (Somewhat | (Very (Essential) | %8 e
important) | important) | important) 4
El 2015 1.3% 12.0% 34.7% 52.0% 10,527 +
FE
3 (%)
Eu 2014 -- -- - -- -




I
3 (%)
J. 3 4 B § 4% (Ability to pay off debt):
PER FEEE | AFELEE | & ¥ E R
(Not (Somewhat | (Very (Essential) | 38 1%
important) | important) | important) 4
Enldl 2015 12.6% 17.2% 29.7% 40.5% 10,517 4
pa |
3 (%)
23 [ 2014 - - - - -
¥E |
3 (%)
K. g£1&7<4% ¢ (Opportunity for innovation):
PER FEERE | AFEE | & ¥ E R
(Not (Somewhat | (Very (Essential) | 3818
important) | important) | important) 4
Enpdl 2015 6.3% 36.6% 36.6% 20.5% 10,522 4
¥E |
3 (%)
30 2014 -- -- - -- --
A
3 (%)
Q29. Fi&dp T AIER LT R L
B (& Ay 59 £ ATPHE & B REHE (Career choice) > E R ERHE~ FH IR
w5 ?
PE | FaAE | FFET | T g € T E R AL
(No) | (Probably (Neutral) | (Probably | (Yes) | & 2 &,
not) yes) (Count)
> 2015 & | 1.0% 3.1% 6.7% 28.5% 60.7% | 10,558 4
81 (%)
#
g
P
> 2014 & | 1.3% 3.5% 7.7% 29.8% 57.7% | 8,993 %




i\4
X

(%)

5 =4

&

Q30. # # & F & 4 (Quality of Life (QOL) Scale):

AFR&EFTEA (QOL) > e 45k p “SUMEHH P A2 & £ (Linear Analogue
Self-Assessment Scale » fj £ LASA-6) th3E | » - BT 7L B2 FE S 6 dnFi:
B2 EDEF (overall quality of life) ~ 44! (474 )ehit & (mental (intellectual)
well-being) ~ ¥ %8 i & (physical well-being) ~ 14 £ 45E (emotional
well-being) ~ A+ % jF# -k & (level of social activity) » ¥ & 4% if (spiritual
well-being) - 2 #F & B & 4 (QOL) PR AR 2 4E2 - &g 5% I bl oo

%ﬁ oA EEFEA (QOL) F et A 20 B P e HE - B0
210N E A TR -T R w FindeFld 0 I 600 =~ HAXF R A FRFARE o
MG FERAGE - BHPF AR ENFR AN 2 ERETEL (QOL)
oG HER A 2w F Ol p P T AT b - B R AR
(Cronbach's alpha) # &1 1% 4 iP'Jﬁ HR- R PIELBK 03I 1, Iriffp
EA 07 & > RIERIE L EEFARRG AT Mo
2% &FFE 4 (Quality of Life (QOL) Scale):

v E % R dp e TiaE TRz v F AT
% %L | (Reliability (Mean) (Standard k- SEN
3+ Estimate) Deviation) | # (Count)
ERE
i‘?"%ﬁ 2015 # 0.9 40.1 10.2 10,402 +
2l
Enl %g 2014 # 0.9 404 10.3 8,859 «
2l

Q30. A. Ffit4cend B & HE 4 (Additional Quality of Life (QOL) Scale):

Stdeend B S E & (Additional QOLscale) w38 p o » B~ “AMMHEHEEP
A= F 4 (Linear Analogue Self-Assessment Scales (LASA))” » @ ¥ §_if & &6nTip T
FAEEE S G RA AR (level of fatigue) s k f R PP % vk & L HF e R
(level of social support from family and friends) ~ B43%~> & # & 742 & (level of
financial concerns) © 2 & & F & & R 4R 5§ 2 203 - F Gk T afp b R
£om SFAL 0102 B A RUIPE o v Fv i FFL 0 1100 S
BARAART e & DAY S kP REE AR BARR DL HF R
Fho T ABET MR & enit > SRR TIHE S EEL 2w FRAEF S Bl d
Wttt e BERFE A GE P LB YE YT AR LT Rtk (Reliability



Estimate) -

Q30.A1: R¥EAEEZE (0= &% 2 ¥rerugk ¥ > 10= 7 % %) (QOL - Level of

fatigue > 0= Constant tiredness > 10 = No fatigue):

v E i TiaE i ¥ E R AL
% % | (Mean) (Standard el SN
3t Deviation) | # (Count)
e
i‘%"% 2015 # 4.8 2.3 10,513 £
g
i\%"?%% 2014 # 4.7 2.3 8,949 4
2l

Q30.A2: % f e} % vk g A FehfER (0= 3 2 3#10= kB A i )
(QOL Level of social support from family and friends > 0= No support > 10= Highest

level of support):

Bl T o TR w F AL
% % | (Mean) (Standard g 4
3+ Deviation) | # (Count)
# X
}_‘%K% 2015 # 8.0 2.0 10,500 #
¥
3R %5 2014 # 8.1 2.0 8,943 4
43

Q30.A3. p47s= 6 B efzR 0= ¥ 4 7B > 10= 7 424 (QOL Level of

financial concerns » 0= Constant concerns » 10= No concerns ):

v E% | B0 BEL | vERA
& 5 (Mean) (Standard 4
3t Deviation) | # (Count)
E: AN
};%K%ﬁ 2015 # 5.4 3.0 10,529 4
g
i%“%ﬁ 2014 # 5.3 3.0 8,974 A
g

Q31. B4 wfE 4

(Perceived Stress Scale — 4 » PSS-4):




A 84 (PSS-4) H- Bw BIP R A o AR LW FR NER RS

éﬁ—".‘r"ﬁf 1 B oot Z:t\'?"ﬁlu - B A4 /r';f'ﬁtwo% m/%@ 4 m’r’ajt‘/‘ﬂ’ R o E L
5 & #j" 5] P FEER B>t p §+A5§ijmf§ 4 iR B e ‘5\"@ 4 {V’E;’E’; % (PSS-4)
AEHANTEH LB FEORIMNELE L PR BF - BB R

¥OE AR SR PR D - "D i e RS o £ & (PSS4) h gt d

LR re BAP A5 - BHPIRTR L 0-4 4 F oo XG5 i ehfe L 07

160 ARG KAWL I PRS RARF - MFFERADE- B F o AR
¢ AR DAY o B4 e § & (PSS-4) chTiasi g BB L 3{ v FI

Sl P Y AR R 4o o gt — BT R 41k (Cronbach's alpha) A Egon 1F G Rl 2

HRR- R o P F LR 051, doff e @E 0780 » PIiZpE1E ¥
Lin s AT U iF' 17 o

v ¥R | G RApE TiaiE BRL | v ERAE
% 2L | (Reliability (Mean) (Standard g 48
3t Estimate) Deviation) | # (Count)
£ K
if"% 2015 # 0.8 5.8 2.9 10,419 £
¥
el %g 2014 # 0.8 5.8 2.9 8,886 *
e
Q32. B % j{ 24 % g% % (Oldenburg Burnout Inventory for Medical

Students Scale):
BPREFFLLIGEEA (OLBI-MS) - BREEFFERLE L (OLBI)
J LB HEER N o B FEFFIELEL (OBI-MS) 1 5 &4 16 BAP &2
o TR RIS Baow-- ﬁ,&: (exhaustion) % zi#t (disengagement) - =+ — »
& % (Subscale) = 4§ et & q,\‘rg_‘ﬂfpi Fehd > BEFEL L 0-3 4 % % o
FHAER R AEBEBEEG R rERAE - BIP F o A IR
s o - PREA T %?%é‘i?ﬁﬁmﬁﬁawﬁﬁ%ﬂo
gk — B R Ap iR (Cronbach salpha) A& (T 5 B EH P IR- R PIEL
PHROZ L 4 EE_ 0780 > PRI EEF AL EV UEiEme

&

Q32. A. #x 3t (Disengagement):

Fri3t @ ¥ % (Disengagement subscale) & 8@BIEP » & BIHEP 5 034 h
FhoMT AR EFFRL TP G p ’5 SREHLE R F F g w
R R R A w FFnd GV RN npE R 0524 FHARF R AR LRR
B

g% | GRRE | ToE L | v B R
%L | (Reliability | (Mean) (Standard | ePF 2 3%




3t Estimate) Deviation) | # (Count)
ER
i‘f’z% 2015 # 0.8 9.7 3.7 10,215 4
g
i\%"?%? 2014 # 0.8 9.7 3.8 8,677 *
2l

Q32.B. J& & (Exhaustion):

B & # % (Exhaustionsubscale) # 35 8 BB P » & BIE P 5 0-3 & 1%

BB PRGN S S i O Rk o R ERIE A §

FHE TR RE 0 240 S HARF

A RAERARE o

vE&R | RARApE TiaE wEL | v AL
% %L | (Reliability (Mean) (Standard Sl SEN
3t Estimate) Deviation) | # (Count)
-
2I0F 2015 & 0.8 11.8 3.9 10,206 +
gz
2I0F 2014 & 0.8 11.8 3.9 8,664 *
iz
Q33. B Eafph R KT G- B ADEY > FRES IETF AT AER
P i o
TiaE + %% AL (Mean+S.D.)
P LS 2MFFER2014 & (] | 290F 5122014 £ (]
F¥) )
PEFR, 7.1+1.0 /| p* 7.1+1.0 ) p¥
Ry ihgd (T b 10.1 +2.5 /] p¥ 10.2 +2.5 ) ¥
R
by s b (T 3.6+2.0 ] pF 3.6+2.0 ] P¥
LN A SO Nk
)
4 Feha iF 0.1+0.6 /] B* 0.1+0.6 -] p*
E 1.0+0.7 -] P 1.7+0.7 ] p*
H 20+19 | pF 1.9+1.9 /) pF
AN LR Rl S N 8,841 4 10,389 *
W R F 23N 24 o) AR




Q34. BT FlchE - 75 R A

B RFE
» ﬁ N &

oo FrER L S A ]‘,DF?EFF/—EHH %FH’_‘ 4 ﬁk’fﬁ—éﬁ
]'g #jfﬁi/‘ilﬁamf—r;o

HiEeE s

R EESHTE o

W ki (T 5 g
Hu g4 Lm

fi_% Ble o &3 T 7|9 ¥ ... (During medical school, how frequently have
you ....)
A. A& 2 B ek 2 (Been publicly embarrassed):
JE R F - = % @ 2 o w ¥R
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
A
Enll 2015 75.4% 14.8% 9.4% 0.4% 10,427
f; g | .
Enpdl 2014 74.6% 15.4% 9.6% 0.4% 8,849
?f g | & .
B. 4 2 B & (& & (Been publicly humiliated):
/{J’\j\()s i - = % m Fé*:#’ ‘}1’%‘5}3‘:3
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
Enpdl 2015 91.9% 5.5% 2.3% 0.2% 10,417
%ﬁ g | & .
gl 2014 91.9% 5.4% 2.5% 0.2% 8,840
?5 g | & .
C. L#i4if T chw § (Been threatened with physical harm):
JERLF - = % M Py ¥ E R
(Never) (Once) | (Occasionally) | (Frequently) | 32 =%
30 2015 99.2% 0.6% 0.2% 0.0% 10,406
g & .
3
>3 2014 99.2% 0.5% 0.3% 0.0% 8,836
g & .




D. 48442 = (Been physically harmed):
7 3

R T - =% % P ® B R
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
Enll 2015 99.3% 0.5% 0.2% 0.0% 10,416
g | .
3
>R 2014 99.3% 0.5% 0.2% 0.0% 8,827
g & .
3
E. #& F2 @B £ 9PR7% (Been required to perform personal services):
FERIZ T - =% % PR wE R
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
Enpdl 2015 97.3% 0.7% 1.3% 0.7% 10,427
Fg | & .
>R 2014 97.5% 0.8% 1.3% 0.4% 8,841
Fg | & .
F. X 3|2 fg e pbie (Been subjected to unwanted sexual advances):
R H - = % P v g R
(Never) (Once) | (Occasionally) | (Frequently) | 32 =%
Enll 2015 97.3% 1.5% 1.1% 0.0% 10,419
g | .
3
Enll 2014 96.9% 1.8% 1.2% 0.1% 8,839
g | .
3

G. & T L pzr B H 0 21§ (Been asked to exchange sexual

favors for grade or other rewards):

JE R H
(Never)

-,

- =k

(Once)

% m
(Occasionally)

(Frequently)

w g R
s s
3




Enp 2015 99.7% 0.1% 0.2% 0.0% 10,423
g & .

=3

Enl 2014 99.7% 0.1% 02.% 0.0% 8,831
Fg & .

=3

Hog (G At w] > 3R89 B 1 c0i8 ¢ (Been denied opportunity for
training or rewards based on gender):

JERIL 7 - = 1% 2 ¥ & R
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
Enpdl 2015 97.7% 1.2% 0.9% 0.2% 10,397
g | .
3
>3 2014 97.8% 1.2% 0.9% 0.1% 8,827
gy | .
3

L SARE BT f 3 A & #3®/fLr% 4735 (Been subjected to offensive

sexist remarks/names):

FE R F - =X % M 2= 4 L
(Never) (Once) | (Occasionally) | (Frequently) | 32 =%
ERER S
>3 2015 90.7% 4.7% 4.3% 0.3% 10,370
¥r | & )
=3
>3 2014 90.7% 4.9% 4.0% 0.4% 8,816
Fr | ‘
=3
g g m i dua 2 E AR ] RMaEER & & & (Received lower
evaluations or grades solely because of gender rather than performance):
JERZH - =X % M 2= S ¥ E R
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
EA
Eoll 2015 98.6% 0.8% 0.5% 0.1% 10,418
3 A




3

38
o
3

2014

98.6%

0.9%

0.5%

0.0%

8,840

KB SR %R %3 RIEG DRSS 08 € (Been denied opportunities

for training or rewards based on race or ethnicity):

JERIL 7 - = % m P ¥ E R
(Never) (Once) | (Occasionally) | (Frequently) | 4% (7%
Enll 2015 96.7% 1.2% 1.7% 0.5% 10,420
g | .
3
Enpdl 2014 96.3% 1.1% 2.0% 0.6% 8,832
gy | .
3

L3 A p J= fa %% & A & g o /fie® #r35 (Been subjected to racially or

ethnically offensive remarks/names):

FE R F - = % m P ¥ E R
(Never) (Once) | (Occasionally) | (Frequently) | 4% (7%
30 2015 94.4% 2.7% 2.6% 0.3% 10,407
¥r | & )
i3
30 2014 94.3% 2.8% 2.7% 0.2% 8,833
¥y |z A
i3

lower evaluation or grades solely because of race or ethnicity rather than

performance):
R F - = % @ =y  E R
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
4
Eoll 2015 99.0% 0.5% 0.4% 0.0% 10,397
T .




3

38
o
3

2014

99.0%

0.5%

0.4%

0.1%

8,817

N. & S/ o BIEG RS B 948 € (Been denied opportunities for

training or rewards based on sexual orientation):

JERIL 7 - = % m P ¥ E R
(Never) (Once) | (Occasionally) | (Frequently) | 4% (7%
gl 2015 99.4% 0.3% 0.3% 0.0% 10,422
g | .
3
Enpdl 2014 99.5% 0.2% 0.2% 0.0% 8,820
gy | .
3

0.8 Gik &1 i ¥w 4 B e} Jo o

remarks/names related to sexual orientation):

2 W /#E #735 (Been subjected to offensive

FE R F - = i M 2= 4 L
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
30 2015 97.9% 1.1% 1.0% 0.1% 10,400
¥r | & A
3
30 2014 98.1% 0.9% 0.9% 0.1% 8,822
¥y |z A
3
P. ¥ BT i Eea 2 £ 4 757 BRMAGER & 5 % (Received lower

evaluations or grades solely because of sexual orientation rather than performance):

T b
43

JERIZF - = % m P ¥ R
(Never) (Once) | (Occasionally) | (Frequently) | 22 =%
44
R 2015 99.7% 0.1% 0.2% 0.0% 10,393
3 A




E 2014 99.7%
FE O
3

0.1%

0.2%

0.0%

8,818

Q35. » FHip M FRAFEKEETR L G

(publically embarrassed)” =t 3 o

4 7| hi7 %

RSB

g _e(%) 2 (%) woE A E 4
2{0F F 122015 £ 23.8% 76.2% 10,437 +
{0 § ke 2014 # 24.4% 75.6% 8,857 4

Q36. [E4r@ p 23k (How do you self-identify):

- (%) 7 12(%) B (%) | ® MR
ESAR 50.6% 49.2% 0.2% 10,479 4
Fx 2015
F
2INFF 51.4% 48.4% 0.1% 8,886 +
f% 2014
F

;ow E JF,’(:}F g A MR 5 T H_JF’{ (Transgender female-to-male)” ~ “¥
AR LA ]“zl_ﬁ (Transgender male-to-female)” ~ ”}"r%']“}_‘"&ﬁ]%‘ e AP § g
+ M a73k (Transgender do not identify as exclusively male or female)” 4& % fr i
Bom 5 "EBl (Transgender)” o

Q37. i§4r@ p 233k (How do you self-identify):

RS FRAL R | BEgPA | v E RS
(Bisexual )(%) ﬁ (Gay or (Heterosexual | # % #c
lesbian)(%) or straight) (%)

2IFE 3.0% 3.6% 93.4% 10,361 +
= 2015

*

2INFH 2.4% 3.1% 94.6% 8,808 +
= 2014

&+

Q38. %5 £ 21+ (Control of medical school):

>3 %ﬁ £ 1% 2014 £ (%)

> 30F F i 2015 & (%)

=

FERpY

38.8%

39.1%




Al 61.2% 60.9%
v OE AR 4 Mk 10,270 * 11,586 +
s ? Ehpde 2RFFIREE (AAMCO) FH TR -

Q39. %5 Zlxi=% (Region of medical school):

FHRE 2ICF H 22014 (%) | 230F F Fx 2015 # (%)
® 2 (Central) 27.2% 26.9%
& % (Northeast) 27.6% 28.1%
rsi 2% (South) 32.7% 33.9%
& %rs (West) 12.5% 11.1%
RY3E e 4 i 10,270 + 11,586 *
i

PR TRk AR ERFFREE (AAMO TR TR -




